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SLACKS IN LABOR FORCE TO RISE 
OVER NEXT DECADE, ACCORDING TO REPORT 

WASHINGTON -- The number of blacks in the labor force is expected to increase 
»ver the next decade, according to a report which updates projections for the 1980s 
to reflect recent social, political and economic developments. 

The report, “New Economic Projections Through 1990--An Overview,” appears in 
the August issue of the Monthly Labor Review, a publication of the U.S. Department 
of Labor's Bureau of Labor Statistics. 

The author is Ronald E. Kutscher, an assistant commissioner with the Bureau of 
Labor Statistics. (The Review also carries three other articles about the U.S. 
economy in 1990.) 

According to the report, although birth rates for all racial groups have been 
declining since about 1960, the rate for blacks and other races remains well above 
that of whites. 

The participation rate for blacks and other races is expected to increase 
during 1985 to 1990 and their rates of entry to the labor force will be at least 
double that for whites. 

Other highlight: of the report follow: 

Labor force. The Bureau of Labor Statistics developed three labor force growth 
scenarios for the next decade: a high-growth projection, which assumes rapid 
growth in the labor force participation of women and the convergence of participation 


rates for black men and white men under age 65; a middle-growth scenario with the 


work force expansion attributable to women; and a low-growth path with only 
noderate increases in the participation of women and with the continuing divergence 
in male participation between races. 

-more- 
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Some salient elements of the labor force projections: 

-- Because of past decline in birth rates, the labor force will grow at 
decreasing rates throughout the next decade. 

-- Women's labor force participation is expected to continue to increase. 
Women should account for 2 of every 3 additions to the labor force over the next 
decade. 

-- While the overall birth rate for the United States has been declining since 
about 1960, this has not been true for blacks and other races. Therefore, 
representation of these groups in the labor force will increase over the next 
decade. During 1985-90, their rates of entry will be at least double that for 
whites, and could be even higher under one of the alternative projections developed. 

-- The number of young people age 16 to 24 in the labor force will fall by at 
least 1.5 million over the decade, reflecting the past decline in birth rates. 

-- The number of people age 55 and over in the labor force will not increase 
as much as in the 25 to 54 category, largely because of trends toward carly 
retirement. 

Employment. Between 1955 and 1980, the total number of jobs in the economy 
increased from 68.7 million to 105.6 million, or by about 1.5 million a year; 
during 1973-80, annual job growth exceeded 2 million. 

Total employment is expected to increase by an average of 1.6 percent -- or 
2.2 million jobs -- each year between 1980 and 1985 in the low-growth and 
high-trend II versions. 

In all alternatives, the rate of employment growth slows in the latter half 
of the decade. 

-- State and local government employment is expected to grow less rapidly 


than total employment. 


-more- 
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-- The “other services" sector is expected to experience the fastest employment 
growth and by 1990 will account for over 22 percent of all jobs in the economy. 

Output. Agricultural output will continue to decline in relative importance 
throughout the next decade. 

The nondurable goods manufacturing sector is expected to show only moderate 
overall growth, and some industries in the durable manufacturing sector seem 
likely to enjoy substantial output growth--optical equipment, electronic components, 
construction, mining and oilfield machinery and other. 

Occupational data. Service occupations continue to be the fastest growing 
major occupational category and should account for almost 16 percent of all job in 
1990. 

Between 1978 and 1990, employment of professional and technical workers is 
expected to increase faster than employment in all occupations. The employment 
of managers and administrators is projected to grow somewhat more slowly than 
overall employment during this period while employment of clerical workers is 
projected to grow faster than the average rate. 

A single copy of the August Monthly Labor Review may be purchased for $3.00 
from the Superintendent of Documents, U.S. Government Printing Office, 


Washington, D.C. 20402. Make check payable to Superintendent of Documents. 
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GOVERNMENT-INDUSTRY EFFORT 
TRAINS MINORITY WORKERS FOR CABLE TV 





PITTSBURGH -- Cable television has come to Pittsburgh and federal employment 
training funds are being used by the city's Private Industry Council (PIC) to train 
low-income and minority workers for the industry. 

Bill Foster, a 37-year-old black, was among the first group trained to enter 
the job market as cable installers and service technicians. 

Unemployed for some time before entering PIC training, Foster is now an 
installer for the Warner Cable Corporation, which operates the Pittsburgh cable 
system. 

Of the 30 persons enrolled, all but four completed their training earlier this 
year and now have jobs paying more than $5 an hour. 

Foster says he likes his chances to move up in an expanding industry. 

PIC's were established under the Comprehensive Employment and Training Act (CETA) 
to strengthen the link between government and the private sector in creating jobs 
and providing needed skills training for jobs in private industry. 

The Pittsburgh PIC, like the approximately 440 others across the country, is 
made up primarily of local business and industry representatives, but also includes 
community leaders, minority business representatives, educators and labor members. 

PICs, in their role as the principal business and industry contact in the 
local employment and training system, present the private sector's views and 
recommendations to CETA prime sponsors for making programs more responsive to 
local employment needs. 

When the Pittsburgh PIC discovered that the demand had far outstripped the 


supply of workers to install and service the new cable system, it proposed the 


training. 


-more- 
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A project was developed jointly with Warner Cable. 

For the first training session, the PIC provided $87,000 in CETA funds to 
train 15 installers and 15 service technicians. The firm contributed $55,000 
worth of equipment and tools, provided an instructor, and planned training 
closely simulating industry conditions. 

A black-owned training company, Bidwell, Inc., provided the training under 
contract to PIC. 

Ail trainees received three months of instruction in installing the cable 
system. Service technician trainees spent another three months learning troubleshooting, 
repair, and equipment maintenance. 

Says Leo McDonough, who chairs the Pittsburgh PIC: 

"The first training session worked so well that the PIC provided $74,000 
to train 15 more service technicians who started a 6-month program last month." 

Of the 45 persons enrolled in the two sessions, more than 75 percent are 
blacks and a number are women. 

McDonough notes that the rapid expansion of cable television is causing a 
critical shortage of installers and service technicians. 

"And we have clearly demonstrated that CETA-trained workers can move 


directly into these jobs and perform well in them," he adds. 
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PROPOSED DAVIS-BACON, 


SERVICE CONTRACT RULES ISSUED 


WASHINGTON -- Labor Secretary Raymond Donovan announced Labor Department 
publication of proposed rules under the Davis-Bacon and Service Contract Acts, 
and invited public comment. 

Donovan noted that the proposed changes, were to be published in the Friday, 
Aug. 14, Federal Register and are the result of the department's intensive 
regulatory reform effort. 

The secretary emphasized that the proposed changes in procedures for 
determining prevailing wage rates and reporting requirements could significantly 


reduce the cost of government construction and service contracts. 


The Davis-Bacon Act, first enacted in 1931, requires payment of prevailing 
wages to workers on federal ly-funded construction contracts. The 1965 Service 
Contract Act sets wage requirements for service employees working on government 
service contracts 

Under the department's Davis-Bacon proposal, the "30 percent rule" 
would be dropped; under that rule, the department can determine that the 
prevailing wage is the wage paid to only 30 percent of the workers in a trade 
The proposed changes would define the prevailing wage as the rate paid to at 
least a majority of workers in the area performing similar work, or if there 
is no single rate paid to at least a majority of the workers, the average 


rate paid to all such workers. 


-more- 
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The proposal would also set new guidelines for contractors in using 
semi-skilled “helpers”. The department's rule thange would permit contractors 
to use one helper for every five journeymen on a contract. 

"We believe this move will be a key economic incentive in opening 
sp jod opportunities for women, minorities and youth in apprentice and 
training programs," Donovan said. 

Other proposed changes under Davis-Bacon would prohibit the department 
from using urban wage data to set pay rates in rural areas. 

Another proposed change would reduce reporting requirements for 
contractors--allowing them to submit a weekly compliance statement instead 
of canplete payroll records. Donovan noted that this particular change 
would save construction contractors millions of dollars per year in 
administrative costs. 

Donovan stated that the entire regulatory package under Davis-Bacon would 
result in estimated cost savings of at least $670 million in fiscal year 1982. 
Proposed changes under the Service Contract Act would exempt coverage 

of certain types of service contracts. 

For example, the proposed rules would exempt fran coverage contracts 
for research and development and those for maintenance and repair of 
computers, certain scientific apparatus and other “high technology" equipment. 

The changes would also remove government timber sales contracts 
fran coverage since those sales are principally sales contracts, not 


ntracts. 


-more- 
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The proposal would also state the department's legal position 
that the act only applies in those situations where the primary 
purpose of the entire contract is to provide services and that 
those services are being performed primarily by service employees. 

Comments on the Service Contract and Davis-Bacon Act rules are 
invited until October 14, 1981 and should be sent to: 


William M. Otter 

Administrator, Wage and Hour Division 
Employment Standards Administration 
U.S. Department of Labor 

Rm. $-3502 

3rd St. and Constitution Ave., N.W. 
Washington, DC 20210 


Further information on the proposed changes can be obtained by 


contacting William M. Otter, Administrator of the department's Wage 


and Hour Division at the above address or by telephone at 202-523-8305. 
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OSHA PROPOSES INTERIM ACTION TO STRENGTHEN 
TRADE SECRET PROVISIONS OF WORKPLACE HEALTH RECORDS RULE 





WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration (OSHA) has proposed a strengthening of the trade secret protection 
provisions of its standard giving workers and their designated representatives 


access to workplace health records. 


OSHA's records access standard, issued May 21, 1980, permits workers to 
examine and copy their own workplace medical and toxic exposure records. The 
rule also gives persons with the written consent of the worker access to his or 
her toxic exposure and medical records. Collective bargaining agents have 
access to an employee's exposure records and, with written consent, to his or 
her medical records. 

Data disclosable under the regulation include the chemical identity of a 
toxic substance, even if it is a trade secret. However, employers may require 
a written agreement prohibiting misuse of trade secret information before giving 
workers and their designated representatives access to it 

Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said the 
standard's provisions protecting trade secrets are adequate in most cases to 
prevent misuse by employees 

“Many companies have experience in establishing confidentiality agreements 
with their employees," said Auchter, “and can treat any breach as an internal 
disciplinary matter. However, employers have no such relationship with 
designated representatives. A confidentiality agreement without specific 


protections like liquidated damage clauses may be an insufficient safeguard." 


-more- 
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Auchter explained that liquidated damage clauses prescribe in advance the 
monetary penalties to be imposed if a contract is violated. The inclusion of 
such sanctions in access agreements with workers or designated representatives 
is not permitted under current provisions of the standard. 

“Employers may face a dilemma," said Auchter. “They must either reveal 
valuable trade secret information to a designated representative without 
adequate protection or face an OSHA citation for violating the records access 
standard. We propose to permit employers to include more protective provisions-- 
consistent with current business practice--in trade secret confidentiality 
agreements with designated representatives while at the same time enabling 
access." 

Auchter said the agency is soliciting public comment on various issues, 
including: what has been the experience of employers, workers, and designated 
representatives concerning access to trade secret information under the current 
standard; how should disputes be resolved concerning the validity of a trade 
secret or the terms of a confidentiality agreement; what limitations should OSHA 
place on the contractual conditions an employer can require; and should OSHA 
specify what constitutes a breach of a confidentiality agreement. 

Notice of OSHA's proposed modification of trade secret provisions and 
interpretation of other requirements of the records access rule was scheduled 
to appear in the Federal Register on Aug. 7. 

Comments on the trade secret proposal should be submitted in quadruplicate 
by Sept. 21 to the OSHA Docket Officer, Docket No. H-112-D, Room $6212, U.S. 


Department of Labor, Third St. and Constitution Ave., Nw, Washington, D.C. 
20210. 





Week of August 24, 1981 


4 AREAS ADDED TO LABOR SURPLUS LIST 

WASHINGTON -- The U.S. Department of Labor has designated four additional labor 
surplus (high unemployment) areas where employers become eligible for preference in 
obtaining federal procurement contracts. 

The additions, effective Aug. 1, are: 

Georgia -- Cherokee County 

Massachusetts -- City of Haverhill 

Rhode Island -- City of Providence 

Tennessee -- Henry County 

The aim of the contract preference is to help put a portion of the government's 
procurement dollars into areas where people are in severe economic need -- where 
unemployment is highest. 

Earlier, the Labor Department issued announcements of the labor surplus list 
for the 12-month period ending May 31, 1982. 

The listings and supporting data, as well as a complete description of the 
classification criteria, are published in "Area Trends in Employment and Unemployment," 
a quarterly publication prepared by the department's Employment and Training 
Administration. 

Requests for copies of the publication, as well as additions or changes to 
the mailing list, should be directed to the U.S. Department of Labor, Employment and 
Training Administration (TPPL), Room 9304, 601 D St., N.W., Washington, D.C. 20213. 


Telephone: (202) 376-7392. 
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APPEALS COURT UPHOLDS 
CONNECTICUT VETERAN'S CLAIM FOR PENSION CREDIT 





WASHINGTON -- A Teamsters Union pension fund must give a World War II veteran 
pension credit for three years of voluntary military service, the United States 
Court of Appeals for the First Circuit has ruled. 

The decision, upholding a lower federal:court's ruling, also requires 
the pension fund to pay the veteran $11,000 in retroactive benefits awarded in 
the original suit. 

The Appeals Court decision stems from a case filed by the Labor and 
Justice Departments on behalf of William L. Bunnell of Torrington, Conn., 
against the New England Teamsters Trucking Industry Pension Fund and Knudsen 
Brothers Dairy of North Haven, Conn. 

Bunnell, who went to work for the dairy in May 1944, was inducted 
into the Army in October 1944 and honorably discharged in December 1945. He 
immediately enlisted voluntarily, serving until October 1948, and was 
reemployed by the dairy in November 1948. 

In September 1974, Bunnell applied for a pension from the plan 
maintained under his union's contract with the dairy, but was informed that he 
did not have the required 30 years of service because the fund would not give 
him credit for his three years of voluntary military duty. As a result, 


Bunnell was not able to retire with a pension until January 1978. 


-more- 
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The U. S. District Court for Massachusetts ruled that Bunnell was 
entitled under the veterans' reemployment rights law to receive pension credit 
for the three years cr voluntary service. The court noted that the Supreme 
Court nas ruled (Alabama Power Company v. Davis) that pension benefits are 
perquisites of seniority protected by the reemployment rights law and a 
veteran's time in the military must be credited under an employer's pension 
plan. 

The district court's ruling marked the first time a private pension 
plan has been held liable in a veteran's claim for retirement benefits under 
the reemployment rights law. 

The appellate court affirmed the remedy eliminating any purported 
limitation to the plan disfavoring veterans, and, stating that the statute 
overrides contracts, cited the Supreme Court's 1946 landmark decision Fishgold 
v. Sullivan Drydock and Repair Corporation. 

The veterans' reemployment rignts law is administered by the Office 
of Veterans' Reemployment Rights, a division of the Labor Department's 


Labor-Management Services Administration. 
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NATIONAL MINE RESCUE AND FIRST-AID CONTEST 
SCHEDULED FOR SEPTEMBER IN KENTUCKY 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration 
(MSHA) has scheduled the 28th National Mine Rescue and First-Aid contest in the 
coal mining industry on Sept. 24 and 25 at the Kentucky Fair and Exposition Center 
in Louisville, Ky. 

Approximately 1,200 participants in three contests--two mine rescue and one 
first-aid--will be judged to determine the top teams in the coal mining industry. 
Winning teams in all categories will receive trophies. 

The mine rescue and first-aid contests.test the teams’ ability to respond to 
situations that might be found in underground coal emergencies. Two-hour and 
one-hour simulated mine rescue problems must be solved by the teams under the 
watchful eyes of experienced judges. The first-aid contest presents a series of 
emergency injury situations which must be handled by the teams in a minimum of 
time. 

The first mine rescue and first-aid contest was sponsored by the Interior De- 
partment's Bureau of Mines, parent organization of MSHA, in 1911, one year after 
the Bureau was established. This first contest was held in Pittsburgh, Pa., with 
President Taft as an observer. Twelve national contests were held between 1911 
and 1930, but no more were held until the national contest was revived in 1951. 
Currently, separate national contests for coal mine rescue teams and metal and 


nonmetal mine rescue teams are held biennially in alternate years. 


-more- 
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It is anticipated that approximately 100 two-hour mine rescue teams, 25 
one-hour mine rescue teams and 40 first-aid teams will represent the coal mining 
ndustry from around the country. Several coal mining states provide trophies 

for the winning teams, and several manufacturers of mining safety and health 
equipment also award 29 trophies. To the first place teams in each contest, 
MSHA awards “Congressional Medallions" in recognition of the teams’ outstanding 


performances. 
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THREE BUDGETS FOR A RETIRED COUPLE, AUTUMN 1980 
WASHINGTON -- The Bureau of Labor Statistics (BLS) of the U.S. Department of 
Labor has updated three hypothetical budgets for a retired couple. The updating 


reflects changes in prices between autumn 1979 and autumn 1980. 


In the autumn of 1980, the estimated U.S. average annual cost, 
excluding personal income taxes, of the lower level budget for an urban 
retired couple was $6,644. The intermediate level budget cost $9,434, 
and the higher budget,. $13,923. The budget costs are about 


10 percent higher than in autumn of 1979 


The three budgets are made up of hypothetical lists of goods and 
services that were specified in the mid-1960's to portray three rela- 
tive levels of living--lower, intermediate, and higher--for a retired 
couple. The lower budget was not designed as a subsistence or poverty 


level, but simply a level relatively lower than the intermediate budget. 


The component with the largest increase was transportation, 
increasing approximately 16 percent for the lower and intermediate 
budgets and 14 percent for the higher budget. Transportation in the 
lower and intermediate budgets contains a larger proportion of public 
transportation than the higher budget and, therefore, the lower levels 
were affected more by the large increases in charges for public 


transportation. 


-more- 
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Medical care prices also rose sharply, increasing costs approx- Shelter allowances for all three budget levels are based on aver- 
imately 13 percent for all three levels. age costs for rented and owned dwellings. Rental costs include con- 
The budget costs are updated annually and reflect autumn price tract rent, estimated costs of fuels and utilities where these are not 
levels. Since the update to autumn 1980, the, U.S. All Items Consumer part of the rent, and insurance on household contents. Homeowner costs 
Price Index for Urban Wage Earners and Clerical Workers (CPI-W) rose are based on the assumption that retired couples own their homes and 
6.8 percent and the CPI for All Urban Consumers (CPI-U) rose 6.9 have no payments for mortgage principal and interest. 
percent (from October 1980 to June 1981). The medical care component provides for "“out-of-pocket" costs for 


Medicare and allows for items not covered by Medicare--dental care, eye 


glasses, most out-of-hospital prescription and nonprescription drugs, 


Description of the Three Budgets 


and a checkup visit to a physician by Medicare enrollees who do not use 
The retired couple is* defined as a husband, age 65 or over, an? 

any Medicare services within one calendar year. Medical costs not 
wife. They are assumed to be self-supporting and living in an urban 

covered by Medicare are the same for all three budget levels except for 
area; they are in reasonably good health and able to take care of 

very minor differences in the cost of eyeglass frames. 
themselves. Different qualities and quantities of goods and services 

The sources of data, methods of calculation, and quantities of 

are provided for each level. Area indexes reflect variations in 

goods and services for all the components in the three budgets are 
regional consumption patterns, differences in climate, and differences : ; 

described in detail in BLS Bulletin 1570-6, “Three Budgets for a 
in types of transportation facilities. 

Retired Couple in Urban Areas of the United States, 1967-68." Copies 

Pood-at-home costs in the budgets are based on quantities in the ; 

may be obtained under accession number PB 227521/AS at a cost of $9.50 
1964 low-, moderate-, and liberal-cost food plans developed by the 

from the National Technical Information Service, U.S. Department of 
U.S. Department of Agriculture in accordance with nutritional standards . 

Commerce, Springfield, Virginia 22151. Supplements with budgets for 
formulated by the National Research Council of the National Academy of 

spring 1969-70 and autumn 1971 through 1979 are available free of 
Sciences. Also included in the food total is a specified number of . 

charge from the BLS Regional Offices listed below: 
meals away from home and an allowance for guest meals, which vary at 


each budget level. 1603 JFK Federal Bldg. 1515 Broadway P. O. Box 13309 
Beston, MA 02203 New York, NY 10036 Philadelphia, PA 19101 
-more- 1371 Peachtree St., N.E. 230 South Dearborn St. 555 Griffin Square Bldg 
Atlanta, GA 30309 Chicago, IL 60604 Dallas, TX 75202 
911 Walnut St. Box 36017 
Kansas City, MO 64106 San Francisco, CA 94102 
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PRODUCER PRICE INDEXES--JULY 1981 





WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.4 percent 
from June to July on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 

The July increase followed a 0.6 percent advance in June and a 0.4 percent rise 
in May. 

Prices. for intermediate goods also increased 0.4 percent, about the same as in 
both preceding months. Crude material prices moved up 0.5 percent, much less than in 
June. 

Although consumer food prices increases accelerated from 0.5 percent in 
June to 1.5 percent in July, prices for other finished goods edged up only 0.1 percent, 
far less than in any month since last fall. Finished energy prices fell 1.0 percent 
after rising slightly in June. The index for finished consumer goods other than 
foods and energy moved up 0.2 percent, following a 0.6 percent increase during the 
previous month. Capital equipment prices advanced 0.7 percent for the second con- 
secutive month. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 0.5 percent to 271.3 (1967=100). Over the year, the Finished Goods Price Index 
rose 8.8 percent. 

The finished consumer foods index increased 6.3 percent from July 1980 to 
July 1981, prices for finished energy goods were up 17.6 percent, the index for 
finished consumer goods other than foods and energy rose 6.9 percent, and capital 
equipment prices were up 10.4 percent. The Producer Price Index for intermediate 


goods increased 9.6 percent over the year, and crude material prices were 10.5 percent 


higher than a year ago. 
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STATE AND METROPOLITAN AREA 
UNEMPLOYMENT: JUNE 1981 


WASHINGTON -- Unemployment rates declined in mest states from June 1980 
to June 1981, according to preliminary data released today by the U.S. Depart- 
ment of Labor's Sureau of Labor Statistics. Declines of 1.0 percentage point 
or more occurred in 12 states, while increases of this magnitude occurred in 


six states and the District of Columbia. 


The data in this release are not adjusted for seasonal variation. The 
national unadjusted unemployment rate was 7.7 percent in June 1981, compared 
with 7.8 percent in June 1980. 

States 

Among the 12 States where unemployment rates decreased by 1.0 percentage 
point or more over the year, nine continued to be well above pre-recession 
levels. Michigan’s over-the-year decline.was the largest-- 3.2 points-- but was 
still 3.9 percentage points above the pre-recession June 1979 level. Similarly, 
Indiana’s rate declined by 2.6 points between June 1980 and June 1981, but was 
still 2.8 points above the rate for the same month in 1979. While vnemployment 
rates declined 1.0 percentage point or more over the year in Idaho, Kentucky, 
and Ohio, they were more than 2.0 percentage points above their June 1979 rates, 
and rates in Arizona, Georgia, North Carolina, and Vermont were about 1.0 


point higher than in June 1979. 


(more) 
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Unemployment rates rose 1.0 percentage point or more from year-ago leve 
in six States: Hawaii, Louisiana, Pennsylvania, Texas, Washington, and West 
Virginia. Payroll employment declines in Pennsylvania s«affected most industry 
sectors, with the durable goods, transportation and public utilities, trade, and 
government sectors each recording declines of at least 10,000. The largest 
employment decline in Washington was in the government sector (primarily State 
and local), while employment in mining and construction continued to lag behind 
year-ago levels in West Virginia. 

Despite the recent improvement, Michigan had the highest unemployment rate 
of any State in June (11.1 percent), followed by West Virginia (10.8 percent) 
and Alabama (9.8 percent). The State with the lowest rate was Oklahoma (3.3 
percent), followed by Nebraska, Kansas, and Wyoming which also had rates under 
4.5 percent. (See map.) 

Metropolitan Are 

Unemployment rates decreased 1.0 percentage point or more from June 1980 to 
June 1981 in 54 of the 230 reporting metropolitan areas, while increases of this 
magnitude occurred in 38 areas. Unemployment rates ranged from a low 3.1 
percent in Oklahoma City, Oklahoma, to a high of 14.4 percent in Modesto, 
California. 

The largest decline among these large metropolitan areas-- 11.7 percentage 
points-- was in Anderson, Indiana. There were also large rate reductions-~- over 
6.0 points-- in Bay City, Flint, and Saginaw, Michigan; Elkhart, Indiana; and 
Janesville-Beloit, Wisconsin. Employment gains in transportation equipment 
manufacturing and related industries were a factor in these areas. 

The largest unemployment rate increases-- at least 2.9 points-- were in 
Pine Bluff, Arkansas; Baton Rouge and Alexandria, Louisiana; Altoona, Erie, 


Johnstown 


» and Re ng, Pennsylvania; Galveston and Beaumont, Texas; ana 
Seattle, Washington. 
Although unemployment rates in most metropolitan areas showed improvement 


over the year, there were 28 areas with unemployment rates over 10.0 percent, 


incl g@ seven areas in Michigan and six in Pennsylvania. 
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8.5% and over 
6.5% to 8.4% 
4.5% to 6.4% 


{ Labor, Bureau of Labor Statistics, August 1981 
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Week of August 24, 1981 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Federal Social Security Act was approved on Aug. 14, 1935, according to 


"Important Events. in American Labor History," a publication of the U.S. Department 


of Labor. 
# # # 

The Committee for Industrial Organization-- later the Congress of Industrial 
Organizations-- was formed on Nov. 9, 1935, by several AFL unions and officials to 
foster industrial unionism, according to "Important Events in American Labor History,” 
a publication of the U.S. Department cf Labor. 

# # # 

In the first large "sitdown" strike in 1936, the United Rubber Workers (CIO) 
won recognition at Goodyear Tire & Rubber Co., according to the U.S. Department of 
Labor's "Important Events in American Labor History." 

# # # 

The Byrnes Anti-Strikebreaker Act of 1936 declared it unlawful “to transport 
or aid in transporting strikebreakers in interstate or foreign commerce," according 
to the U.S. Department of Labor publication, "Important Events in American Labor 


History." 
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